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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ARYA MAHI LA P. G COLLECE

Name of the head of the Institution

Prof. Rachana Dubey

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05422411893
Mobile no. 8004926100

Registered Email

anpgc. vns@nai | . com

Alternate Email

rd7@edi ffmai |l . com

Address Chet ganj, Varanasi
City/Town Var anasi

State/UT Uttar pradesh
Pincode 221001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Bhavana Tri vedi

Phone no/Alternate Phone no.

05422411893

Mobile no.

9473746634

Registered Email

anpgc. vns@nmai | . com

Alternate Email

dr bhavanal2@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://anpgc. ac. i n/ Adm n/ upl oad/ docunen
ts/aqar/ AQAR 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://anpgc. ac. i n/ webpage/ cnspage. aspx
?cati d=16&posti d=97&Br Code=1

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 3.11 2013 05-Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 05- May- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



http://ampgc.ac.in/Admin/upload/documents/aqar/AQAR_2017-18.pdf
http://ampgc.ac.in/Admin/upload/documents/aqar/AQAR_2017-18.pdf
http://ampgc.ac.in/webpage/cmspage.aspx?catid=16&postid=97&BrCode=1
http://ampgc.ac.in/webpage/cmspage.aspx?catid=16&postid=97&BrCode=1
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4424_Quality_Initiatives.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Arya Mahila P. CPE UcC 2016 1200000
G Col | ege 365
Arya Mahila P. Communi ty ucC 2019 3640000
G Col |l ege Col | ege 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. National Wrkshop on econtent devel opnent MOOCs and SWAYAM ( Seven Days)

2. Econtent devel opnent by faculty https://ww. yout ube. com wat ch?htt ps://ww. yout
ube. com channel / UC4p5wegJhwHl r ooK xTOnBSg/ pl ayl i sts

3. Preparation of Programe Qutcones (PGCs) and Course CQutcones (COCs).

4. Acadenic and Administrative Audit (AAA).

5. Capacity Buil ding Workshops for students. (Conputer Training Comunicative

English).

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4424_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4424_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4424_Contribution.xlsx

Plan of Action

Achivements/Outcomes

| nternati onal / Nati onal Sem nars and

Seven I nternational and El even Nati onal

devel opnment MOOCs and SWAYAM

Wor kshops Sem nars, Four National and Five
Institutional Level Workshops and
Twenty Four Lectures were organi zed.
Nati onal Workshop on e-content Nati onal Workshop on e-content

MOOCs and SWAYAM has been
| QAC from

devel opnent
organi zed under the aegis of
05-03-2019 to 11-03-2019

Nati onal Workshop on “NAAC Preparati on
Chal | enges and Opportunities”

Nati onal Wbrkshop on “NAAC Preparati on
Chal | enges and Opportunities” organi zed
by 1 QAC on 24th — 25th Decenber, 2018

Preparati on of Students Satisfaction
Survey ( SSS)

Students Satisfaction Survey (SSS) has
been conducted on random sanpling
basi s.

Students Data base, Faculty Data base,
(from2013-14 to 2018-19) and Activity
Report of the Institution (data base)

Students Data base, Faculty Data base,
(from2013-14 to 2018-19) and Activity
Reports of the Institution (data base
was prepar ed)

Eval uati on of 15 Research Projects
under CPE progranme .

15 Research Projects under CPE
programe have been conpl et ed.

Learning Qutcone & Progranme CQutcorne.

The Learning Qutcone & Progranme
Qut cone was prepared by the commttee

under the aegis of | QAC.
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Col | ege has partial Managenent

currently operational (maximum 500 words) Information Systemi.e. different
Application softwares are used for
various purposes. Students Admi ssion
and Exam nation are done through
affiliating University's portal.
Custom sed Sal ary Software is used to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4424_Quality.xlsx

create salary of Teachers and
NonTeaching Staff. Tally Software is
used for accountancy. Coll ege has been
using SOUL 2.0 software for Library
Managenent. Col | ege has purchased

‘ Eduwar e’ software from Turni ng Poi nt
Company for managenent of Students

Dat abase. Store Managenent Software by
NT Soft Technol ogi es is being used for
St ock managenent .

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Arya Mahila P.G College is Admtted to the Privileges of Banaras Hi ndu
Uni versity and follows the curriculum designed by the University for UG and PG
programres. In curriculumdelivery the main focus is on holistic teaching,
tinmely evaluation and enhancing quality of education. The inplenmentation of
curriculumis done at the beginning of the year by faculty of the departnent in
accordance to the coll ege academ ¢ cal endar. Periodic review departnental
neetings also helps in effective curriculumdelivery. Delivery nechanisnms are
di scussed in departnental neetings. This is then put into place through |ecture-
denmonstration, |ICT enabled teaching and activities in class roons for maxi num
effective inplenentation. The topic and date of quizzes, debates, essay
conpetition and class presentations are announced to the students beforehand.
Besi des this a nunber of filns/docunentaries/PPT are also used to assist in
delivering lectures. The coll ege encourages the faculty to attend FDP' s,
Refresher courses, Orientation progranmes organized by the University at
regul ar intervals which enable themto understand the teaching-Iearning
practices adding up to effective curriculumdelivery. Guest |ectures, semnars,
wor kshops conferences and hands on training programes are organi zed. Field-
trips are arranged to facilitate the experiential l|earning and to incul cate
research tenperanent anong students. | CT based teaching and | earning is adopted
and is supported by smart boards, LCDs, |anguage |abs, conputer |ab, internet
enabl ed systens and W-Fi enabl ed canpus. The curriculumis supported by
various innovative practices viz. Certificate/Di ploma courses and val ue added
courses. The College plays a najor role to assist the students in terns of
skill devel opnent and enpl oyability areas. The institution also takes into
consi deration the val uabl e suggestions fromthe faculty nmenbers attending the
BCS neetings, departnental neetings, conferences, regarding the devel opnent of
the curriculum The program outcones and course outcones are deliberated and
standardi zed. Faculty nenmber discuss the nethodol ogy and techni ques that will
be applied to inpart the particular course assigned. The student is given a
clear view of the time line in which the subject naterial will be delivered.
Inputs fromstudents in terns of assignnment and reference material are
entertained in order to conme to opti num teaching-1earning standards. Renedi al
cl asses, tutorials, nentoring of students on the personal as well as acadenic
front is an on-going process. Departnental educational tour as well as the
annual college tour that takes place every year helps students to bond with
each other which in turn enhances their overall personalities. Academ c
Cal endar: Academ c cal endar is nade at the begi nning of the acadenm c session by
the Principal. This is nmade public to the students as well. Wile planning the
academ c cal endar and | ectures/seninars/educational tours, the inportant




national and international events and festivals relevant to the subject are
kept in mnd. The incul cation of values |ike nationalism professional ethics &
national integrity are incorporated in the academi c cal endar. Vision and Goal s:
Al'l the events in the college match that of the institution’ s ethos and notto.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
-- Di pl ona 20/ 08/ 2018 365 Yes No
Course in
Food
Pr ocessi ng
(Conmuni ty
Col | ege)
-- Di pl ona 20/ 08/ 2018 365 Yes No
Course in
I nformation
Technol ogy
(Conmuni ty
Col | ege)
Certificate -- 17/ 05/ 2018 20 No Yes
Course in

Personal ity
Devel opnent
(Medha)

Certificate -- 28/ 03/ 2018 90 No Yes
Course in
Spoken
Engl i sh
(Canbri dge
Cl asses)

Certificate - - 11/ 03/ 2019 15 No Yes
Course in
Comput er
Literacy

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 411 75




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate Course in 17/ 05/ 2019 25
Personal ity Devel opnent
(Medha)
4 Months Certificate 28/ 03/ 2018 100

Course in Spoken English
(Canbri dge C asses)

30 hours Certificate 11/03/ 2019 286
Course in Computer
Li teracy Programe

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field

Projects / Internships
VA Soci ol ogy 35
BEd Educati on 43
BA Horme Sci ence 107
BA Sanskri t 46
BA Al HC & Arch. 35
VA Psychol ogy 2

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

After the end of the each senester a review neeting is held at the departnental
| evel where the results of the students in termof performance and narks are

di scussed anpbngst the faculty nmenbers. The difficulty in delivering subject
material and reference books is noted for future teaching strategy. Amendments
in teachi ng net hodol ogy are made after taking students feedback and semester-
end examresults. This is how the identification of weak and strong students is
regi stered. This nmechani sm helps in inproving overall pedagogy. Feedback

coll ection process fromthe students -- Every year feedback on curriculum and
ot her paraneters is collected nostly fromeach senester students as they have
an overall idea of the curriculum The feedback from students regardi ng the
quality of teaching is collected in md of the senmester fromunder graduate to
post graduate students of each departnent. The students are asked to respond to
questions that exam ne how effective the teaching-I|earning process was in




Furt her nor e,

sessi on.
statistics.

nmenber
al umi

on regul ar
al umi

report

ai di ng the student.
the students al so give their
institution as well

that the Al umi
their Al ma-nater.
of this alummi

i npl enent ati on.

conpl ai nts or

st akehol ders play a ngjor
val uabl e inputs of their Al na-nmater.
after their graduation do not feel
The teaching and non-teaching staffs of the college are al so
Many al utmae of the coll ege give donation to
the col | ege depending on the connection to the coll ege.
associ ati on and conduct annual
basi s.

Al umi

gri evances,

associ ati on.

However ,

al umi

associ ation and further,

meet on curricul um
surveys are conducted during al umi
meeting. Apart fromthis if any al umi
taken fromthem The suggestions and feedbacks are received from Al umae for
upgradation of various facilities and services.
i s also done through the al umi
reporting are perforned by feedback comittee.
is presented to the head of the institution for
Feedback coll ection from Parent,
for devel opnent and enhancenent of the quality of the |earning experience.
Parent’ s feedback is obtained during parents’-teachers neet.
Teachers on curriculumis taken yearly and is anal ysed. Feedback from enpl oyers
of placed Students is reported to the feedback committee.
suggestions and reconmendati ons are al so wel conme by al

if any are perodically redressed properly.

visit the coll ege,

necessary

Teachi ng i ndex value is calculated for each teacher
opinion on the infrastructure of the
as on the curriculum prescribed for themduring the

The data obtained are al so anal ysed using suitable graph and

Feedback col |l ecti on process from al utmae -- Al umi
wor | dwi de acadenic traditions of fampbus and ol d universities.
role and contribute to the devel opnent
it seems a mmjor

Associ ations are
Al umi

as mmj or

in form of
problemin |India
connected in any sense with

The col |l ege has an
infrastructure
interaction at the
f eedback is

The practice of data collection
data anal ysis and

The provi ded feedback data and
Teachers and Enpl oyers is done

The feedback from

Apart fromthis,
st akehol ders The

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2173 511 34 4 59

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
97 91 9 22 4 6



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4424_Demand_ratio_1583496131.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring is available in the institution. The faculties of the college are committed and dedicated for
helping the protégé. The faculties are well aware of the meaning of mentoring. They all take it as a close,
individualized relationship nurtured with great care, concern and guidance. The faculties of the college advice the
protégé with their personal and career experiences. The faculties not only mentor them at their career level but
their protégé are encouraged to share their personal issues (if any and/or if they wish to), if they find it hampering
their academic and personal growth. The mentors not only support the mentee emotionally but also encourage
them to be a good human being by fostering moral and ethical values in them. Further, the mentors also give
distinctive care to the protégé by providing specific feedback on their performance. Besides working with a
student to develop teaching and research skills, the mentoring relationship is likely to involve helping the protégé
cultivate the skills essential to succeed professionally. When teachers act as mentors they make it very clear to
the mentee the form of mentoring they are going to provide. Before, providing any mentoring every mentor
makes it clear that in which special area one has to provide mentoring, keeping the mission, vision of the college
along with the objective of mentoring as well. Every teacher bears in mind that each student is different, so the
kind of mentoring one offer to a particular student might be different to the kind one offers to another protégé.
The procedure of mentoring in the college in each department -- First of all, mentor-mentee ratio is calculated
and for this, a list of total number of students enrolled in each year of UG PG courses is prepared with all
necessary details. Then the total number of mentees is divided between the mentors available in the department.
Formula for calculating mentor-mentee ratio: -- M-M Ratio: Total number of mentee enrolled in the department
each year / total number of Mentors Steps kept in mind while mentoring:-- The first step is initiation where it takes
few months to nurture the mentoring relationship. Where both mentor and protégé are getting to know each other
and settling into the relationship. The next step is cultivating the relationship which is based on the rapport
developed in the previous stage. Here the relationship is based more on trust, warmth, and comfort. This phase
is applied where the students of UG PG are in their final year and they are leaving the college to meet their future
academic and personal challenges. Though, this relationship is never imposed on any party. If the protégé is
willing to continue the relationship developed over time it is then redefined based on the new circumstances.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2684 97

1:27.6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

57

51

6

0

47

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. Rachana Dubey Pri nci pal Ut kri sht ha Swast hya
Sewa Sanmman
2018 Dr. Sunita Yadav |[Assistant Professor | Qutstandi ng Person
inthe field of
Culture By CCRT,
Mnistry of Culture
2018 Dr. Richa Mshra |[Assistant Professor |International Award
for Excellence
Teaching Award in
12th International



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4424_ict_tools_1583496028.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4424_e_resource_1583496038.xlsx

Conf erence on
Energi ng Scenario
in I ndian H gher
Educati on System

| ssures and
Chal | enges By
GLSRMPCGC i n
association with
Research Foundati on
I ndi a, Sponsored by

ASDER
2018 Dr. Anamika Dixit |Associate Professor Karya Shree By
Sanskrit Bharati
2018 Dr. Bhavana Trivedi |Associ ate Professor Naari Tum Keval
Shraddha Ho” by
Channel Zee News
2018 Dr. Chandrakanta |Associate Professor | Shi kshak Samman By
Rai Sanskriti Bharti
2018 Dr. Usha Vernma Assi st ant Prof essor I nt ernati onal
Fel | owshi p Award
from Divi si on of
Neur o Psychol ogy,
UK
2019 Dr. Deepi ka Assi st ant Prof essor G obal Teacher
Bar anwal Award in 3rd
I nt ernati onal
Conf erence d obal
Initiatives in
Agricul tural and
applied Sciences
for eco-friendly
envi ronnent (
G ASC- 2019)
2019 Dr. Jhunur Sen Associ at e Prof essor Kabitay O
Gupt a Shi psahi t ya Bi kashe

By Jugantar And
Khabari ka Patri ka
Chat t agaon,
Bangl adeshDr .

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
VA 434 IV Sem 03/ 06/ 2019 09/ 07/ 2019
VA 434 Il Sem 24/ 05/ 2019 03/ 09/ 2019
BEd 236 IV Sem 20/ 05/ 2019 09/ 07/ 2019
BEd 236 Il Sem 29/ 05/ 2019 08/ 08/ 2019




BCom 237 BCO VI Sem 25/ 05/ 2019 08/ 07/ 2019

BCom 237 BCO IV Sem 29/ 05/ 2019 29/ 08/ 2019

BCom 237 BCO Il Sem 31/ 05/ 2019 21/ 08/ 2019

BA 131/ 132 VI Sem 31/ 05/ 2019 02/ 07/ 2019

BA 131/ 132 IV Sem 03/ 06/ 2019 07/ 08/ 2019

BA 131/132 Il Sem 20/ 05/ 2019 02/ 08/ 2019
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In any educational institution, managenment of quality education has becone
i ndi spensi bl e which needed an effective teaching and | earning environnent both
i nsi de and outside the classroons. The challenge for this is to necessitate
careful planning in collaboration wth stakehol ders and other authority. It
demands assimlation of new learning-centric strategies by teachers in class
room teaching. This educational reformneeds significant changes in the
institution with all policies, plans, rules, decisions at organizational |evel.
e The college is affiliated to BHU and adheres to the syllabus prescribed by
the university. W follow nunber of guidelines and nethods to carry out a
continuous internal evaluation systemat the institutional |level. ¢ Evaluation
is done both in theory and practical exam nations (wherever applicable). The
assessnent remains inpartial and accurate. The students are given feedback
about their performance and suggestions are given for their inprovenent. e
Bef ore the commencenent of the senester exans, sessional exans are conducted
with wi de coverage of units prescribed in syllabus. Dates for the main
exam nations are given by the university. Wthin this context, the college
adopts certain nechanisns as part of internal exans. The corrected answer
sheets of the students are distributed to themfor their satisfaction. Any
grievance fromthemis redressed inmediately. Further, marks of interna
assessnent are displayed on the departnent notice board and are sent online
The coll ege and | QAC has taken deterninations to inprove the performance of
students by framing significant reforns in Continuous Internal evaluation at
the institutional level .The refornms are as follows: ¢ Renedial neasures are
taken by conducting tutorial classes to clarify doubts and re-explaining the
critical topics. ¢ The CIE includes nonitoring the inprovement in slow | earner
and observing their participation in class roomteaching. * In the faculty
neeting faculties are asked about the conpletion of syllabus and eval uati on of
copies. ¢« The teachers notivate and hel p students to solve previous year’s
senester Exam question papers. ¢ Notices related to the exani nation and
academ cs are circulated and communi cated to all students through el ectronic
di splay notice board of institution, WatsApp group, e-nmails. « Al the
departnents of the college frequently organi ze group di scussions, student
sem nars and guest |ectures for the up-gradation of know edge of the respective
di scipline. ¢ Teacher’s feedback about their teaching performance is obtained
by their students and their performance is nonitored by the adni nistration.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c cal endar is the back bone of various teaching-I|earning plans prepared
before start of every year. The coll ege devel ops its own acadeni c cal endar
keepi ng the m ssion, vision and core values of the college. Nunber of teaching
days and exanination date (tentatively nmentioned in academ c cal endar of
affiliating university) is considered when the college designs the academnic
cal endar. The university conmuni cates nodification to the college in case of
any change in cal endar and the college enforces the same. Each depart nent
creates their own tinme table in accordance with nmaster tinme table of the




college. In this direction, the academ c calendar is also prepared with a
detailed activity focused on the val ue based education, philanthropic activity,
envi ronment al sustainability, human val ues, gender, and anniversary of em nent
figures etc. be followed during the whol e academ c session to space out their

teaching and | earni ng and regul ar assessnent of the sane. It is assuned that
under any condition, the academ c calendar is followed and respected by
teachers. Departnents follow different eval uati on outcones throughout the
senmester as an indicator of the student performance. The continuous interna
assessnent and eval uation pattern for the undergraduate students is as follows
t hrough student sem nar and assignnent, projects, dissertation and Book
reviews. The college has an excellent work culture and therefore, it sel dom
faces difficulties in conpleting the curriculumwthin the planned tinme frane
of the cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://anpgc. ac. i n/ webpage/ cnspage. aspx?cati d=271&posti d=272

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://anpgc. ac. i n/ Adni n/ upl oad/ docunent s/ 7f 3f 7dc9- acOc- 475f - 8494-f 1ef 029231
c5. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

| NTELLECTUAL PROPERTY Commer ce 14/ 11/ 2018
Rl GHTS: EMERG NG | SSUES
AND CHALLENGES

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



http://ampgc.ac.in/webpage/cmspage.aspx?catid=271&postid=272
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4424_Pass_percentage_1583566647.xlsx
http://ampgc.ac.in/Admin/upload/documents/7f3f7dc9-ac0c-475f-8494-f1ef029231c5.pdf
http://ampgc.ac.in/Admin/upload/documents/7f3f7dc9-ac0c-475f-8494-f1ef029231c5.pdf

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

2 3 4

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Soci ol ogy 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4424_journals_notified_on_UGC_1583583870.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4424_Books_and_Chapters_1583585199.xlsx

At t ended/ Sem na 23 41 0 7
rs/ Wr kshops
Present ed 58 40 10 0
paper s
Resour ce 4 20 8 2
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/

Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Enpower nment
Services in Slum
areas and ol d age

home

Benefited
Wnen Enpower ment Recogni tion Sanskriti Bharti 400
Col | aborati ve Recognition Deshpandey 1500
Extension Activity Foundati on
Extension Activity Recogni tion Kashi Annapur na 200
to enhance Anna Kshetra Trust
prof essi onal skill
anong econonical ly
deprived wonen
Ganga Swacht a Swachch Ganga C ub Var anasi Nagar 50
Abhi yaan Awar d Ni gam JI CA
Bl ood Donati on Recogni tion Shiv Prasad Cupta 50
District Hospital,
Var anasi
Green Canpus Water Recogni tion Yat hart h Managenent 2684
Managenent System
Rural Devel opnent Recogni tion Rotary Cl ub Benares 250
Protection of Recogni tion Rotary C ub 400
Envi ronnment, Wonen Var anasi Centr al

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4424_Extension_1583484548.xlsx

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To

Participant

Teachi ng and
Tr ai ni ng

School
I nt ernship

B. Ed.
depart nent
of the
col | ege and
Arya Mahil a
I nter
Col | ege.

01/ 08/ 2018 24/ 11/ 2018

50

I nternship

Bet t er nent
of Primary
School s

Deshpandey
f oundati on,
Kashi prant .
Chaundol i
vil |l age of
Bar abanki

01/ 06/ 2018 15/ 07/ 2018

15

I nternship

Managemnent
of
Thal assem a

Lets help
somel( NGO
and
Depart ment
of Hone
Sci ence,
Aryamahi | a
PG Col | ege

15/ 01/ 2019 15/ 03/ 2019

02

Sawchh
Bhar at
Sumer

i nt ernshi p35

Summrer
i nternship

M ni stry of
Human
resource And
Devel opnent
and Mnistry
of dri nking
wat er and
sani tation
and Arya
mahi | a PG
Col | ege

14/ 06/ 2018 14/ 07/ 2018

35

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4424_Students_in_extension_1583488368.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
VEDHA Lear ni ng 17/ 05/ 2019 Teachi ng, Lear ning, 27
Foundati on, Lucknow I nternship and
Exchange Programme
No file upl oaded.
CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
4.1 — Physical Facilities
4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4500000 4664050
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4424_augmentation_details_1583587404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4424_Library_1583588833.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 187 90 2 0 0 19 16 10 41
g
Added 6 0 1 0 0 2 4 0 0
Tot al 193 90 3 0 0 21 20 10 41
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Lecture on Youtube htt ps://wwv. yout ube. comf wat ch?v=l 1h79zJ

1b1MEl i st =PL4z71 30COHs5ynOeDl Pp-
S50VWBHE b_JI

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

18 1843565 40 3806175

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Arya Mahila P.G College has established systens and procedures for
and utilizing physical, academ c and support facilities - |aboratory, library,
sports conpl ex, conmputers, and classroons. The col |l ege adheres to norns of
University Grants Commi ssion (UGC), National Council for Teacher Education
(NCTE), Banaras Hindu University (BHU) in maintaining and utilizing Physical,
Facilities.

mai nt ai ni ng

(50, 000/ -).

Acadeni ¢ and Support
mai ntai ning and utilizing physical,
t he Managenent are as foll ows:
recomendat i on,

mai nt enance of
Pol i ci es:

sessi onal

The Col | ege ensures opti nal
impart quality education to students.
teachers of concerned departnments nonitor course conduction,
and feedback on fixed intervals.
est abl i shed purchase process for

approved by Manager, Princi pal

pl anni ng and control,

budgeti ng,

Academ cs:

Pur chase:

The Princi pal

pur chase of goods/assets etc.

Al l
and nenbers of purchase comittee.
pur pose quotations are invited for every purchase above Rs. Fifty Thousand
Approved Vendors:

Policy details of systens and procedures for
academ c and support facilities approved by
action plans on the basis of commttee
staff for utilizing and
infrastructure and repairing and new construction of buil ding.
utilization of facilities to maintain and

and seni or
practi cal,

The Col | ege has
purchase is
For this

The Col | ege has approved |ist of vendors and

suppliers which is used before placing any order.
teacher is in-charge of planning and carrying out all
canmpus and out si de.

Sports Conpl ex:

Sports
sports activities in
Gymasi um Gymmasiumtrainer trains students and staff and



https://www.youtube.com/watch?v=I1hZ9zJ1b1M&list=PL4z7I3OCOHs5ymOeDlPp-S50VW3Htb_JI
https://www.youtube.com/watch?v=I1hZ9zJ1b1M&list=PL4z7I3OCOHs5ymOeDlPp-S50VW3Htb_JI
https://www.youtube.com/watch?v=I1hZ9zJ1b1M&list=PL4z7I3OCOHs5ymOeDlPp-S50VW3Htb_JI

conducts wor kout sessions on regular basis. Yoga classes are run by yoga
teacher. Trained and qualified sports and yoga teachers are appoi nted by the
col | ege. Mai ntenance of Equi pnents: Conputers, printers, photo-copy machines,
CCTV cameras, lift, water coolers, R O water purifier, generators are covered
under Annual Mai ntenance Contract (AMC) by rel ated vendors/ AMC providers.
Mai nt enance of College infrastructure: The Coll ege has appointed technical,
skilled and other non -technical enployees to take care of day to day
mai nt enance of infrastructure which is supervised by the Adm nistrative Oficer
(AO . The Adninistrative Oficer takes care of the classroons, conputers,
| aboratories, library including hygiene, safety and security of the college
prem ses. Laboratories: Al laboratories are |ooked after by |ab assistants and
attendants. Maintenance of all equipnents in laboratory is also under Annual
Mai nt enance Contract (AMC). These are checked and nonitored on fixed interval.
Stock Verification: Stock verification is done by a team nade by Principal of
the college on yearly basis. The stock register of the college is maintained
accordingly. Store In-charge: Store in-charge naintains a stock register of al
the stationary and equi pnents purchased by the college. Library: Librarian and
library staff have been appointed to handle college library. Al facilities and
equi prents, the issue-return of books, journals and e-resources are managed by
library staff under the supervision of Librarian. Online Public Access
Cat al ogue (OPAC) facility is provided for users to search |ibrary catal ogue.
Mai nt enance of the library books- binding of books and records is done as per
requi renent. Pest control is also done in the library on regul ar basis.
Gardeni ng: Gardeners are appointed by the college to take care of greenery and
plants in the college prem ses.

http://ampgc.ac.in/webpage/cmspage.aspx?catid=130&postid=277&BrCode=1

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Col | ege Students 12 60000
frominstitution Fund

Fi nanci al Support
from QG her Sources

a) Nati onal U. P. Covernent 1447 5639880
Schol arshi p
b) I nternati onal 0 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin

competitive career the comp. exam



http://ampgc.ac.in/webpage/cmspage.aspx?catid=130&postid=277&BrCode=1
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4424_Development_Schemes_1583567803.xlsx

examination

counseling
activities

2018

U GC
NET/ JRF/
CTET, TET,
B. Ed. , SSC,
Rai | way,
Bank Exam
Preparation

CAT/ VAT

268

845

268

12

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

H story, BEd

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 58 B. A. (Hons) H ndi, O hers MA. | Sem
Engli sh, 2019- 20
Sanskrit,
Al.HC
Psychol ogy,
Soci ol ogy,
Phi | osophy,
H story,
Econoni cs,
Pol i tical
Sci ences.
2019 9 B. A. (Hons) Hone Sci , Dhi rendr a MA | Sem
Economi cs, Mahila P. G | 2019-20, B.
Political Col | ege, P. Ed. ,
Hi ndi Var anasi B. Li b,
Al.HC D.L.Ed
2019 12 B. A. (Hons) Hone D ET , D. El . Ed
Sci ence, Sar nat h, 2019- 20
Political Var anasi
Sci



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4424_Placement_1583566035.xlsx

2019

B. A. (Hons)

Hi story,
Engl i sh,
Political
Sci, Hindi,
Soci ol ogy,
Econom cs
Al.HC |,
Phi | osphy

Mahat ma
Gandhi  Kashi
Vi dyapi t h,
Var anasi

MA | Sem
2019-20, M
S.WI Sem
2019- 20,
B.Lib

2019

B. A. (Hons)

Hi ndi ,
Engl i sh,
sanskrit,
A l.HC

Psychol ogy,
Soci ol ogy,
phi | osophy,
H story,
Economi cs,
Political
Sci ence

D.AV ,
Var anasi

MA | Sem
2019- 20

2019

B. A. (Hons)

H ndi ,
Engl i sh,
sanskrit,
A l.H C

Psychol ogy,
Soci ol ogy,
phi | osophy,
H story,
Economi cs,
political
Sci ence,

Home Sci ence

Vasant a
Col | ege for
Wonen,
Var anasi

MA | Sem
2019- 20

2019

Hi ndi,
Engl i sh,
Sanskri t,
A l.HC

Psychol ogy,
Soci ol ogy,
Phi | osophy,
Hi story,
Econoni cs,
Political
Sci ence

Vasant Kanya

Mahavi dyal ay
a

MA | Sem
2019- 20

2019

B. A. (Hons)

Hi ndi ,
Engl i sh,
Sanskrit,
A l.HC

Psychol ogy,
Soci ol ogy,
Phi | osophy,
Hi story,
Economi cs,
Pol i tical
Sci ence

Banar as

H ndu
Uni versity,

Var anasi

MA | Sem
2019- 20

2019

H ndi ,
Engli sh,
Sanskrit,

Arya Mahila
P. G
Col | ege,

MA | Sem
2019- 20




Al.HC
Psychol ogy,
Soci ol ogy,
phi | osophy,

Hi story,
Econom cs,

Political
Sci ences.

Var anasi

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 16
G vil Services 1
Any O her 25

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 RAS Internatio 0 1 2582048141 Si dhhi
BANARAS nal 52 bhat t
2019 Hri day Nat i onal 0 1 4595437893 Di vya
Yoj na 02 Pandey
Awar d
2019 Hri day Nat i onal 0 1 6678989720 Saumnya
Yoj na 30 Jai swal
Awar d
2019 Hri day Nat i onal 0 1 7863301195 Rashmi
Yoj na 03 Kumar i
Awar d
2019 Hri day Nat i onal 0 1 3379755140 |Afi fa Khan
Yoj na 35
Awar d
2019 Hri day Nat i onal 0 1 8800954450 Ar chana
Yoj na 1 Ni gam
Awar d
2019 Hri day Nat i onal 0 1 5048130752 Raksha
Yoj na 52 Pat hak
Awar d
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4424_Qualifying_1583563863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4424_Activities_Organised_1583563323.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student council play a vital role in the denocratic process of any educati onal
institution. Arya Mahila Post G aduate Coll ege student council is constituted
in the beginning of each session (Cctober first week). The student councillors
take active participation in the entire acadenic, cultural, sports, tour,
extension activities of the college. They are being given representation in
coll ege commttees and adm nistrative bodies to inprove the student anenities
and finally to bring a change in their career and personality. Student
councillors help the adm nistration in snmooth conduct of student activities on
the canpus. Student representatives coordinate with the departnents in
organi zi ng sem nars, workshops for the academ c growth of the students and to
encour age innovative and creative skills of the students. Arya Mhila Post
Graduate Col |l ege student council is equally participative in the college
cultural activities |like fresher party, college youth fest (Medha), University
youth festival (Spandan - B.H U ), fare well party etc. They organise various
activities in the college as such Shrandan, bl ood donations programes, plastic
free canpus canpaign to inprove the cleanliness and greenery and the
mai nt enance of peace and harnony anpbng canpus comunity in general and student
community in particular. Student tour are also organised annually to different
hi storical places across the nation is being organised with the help of student
councillors. The institutions disciple, law and order, ragging free canpus are
the prinme concern of the student council of the college. Student grievances are
redressed on the ground | evel by the student council level itself. The college
| evel celebrations |ike independence and republic day is being celebrated every
year with the help of student councillors. Annual Sports activities are being
undertaken with the assistance of student councillors.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

01/2018-19 V-53268-2018-19 Arya Mahila P.G College Alumi Association,
Chetganj, Varanasi The Al umae Association in Arya Mahila P. G College is
registered in year 2018-19. Al umae association contributes in devel opment and
strengt hens college infrastructures and overall effectiveness. Main notive of
the Alumae association is to Reunite Maxi num al utmmae of the college to

mai ntain the healthy relationship with themand |et themfeel themalso be a
part of the college after conpleting their particular courses. Every year

Al utmae Associ ation recall their alumae batch wi se and Felicitate sone pl aced
students fromvarious field that notivate themto do well in their field. To
know about the support received fromthe alum na student of the institution of
work in inmportant post by obtaining their life fromthe educational |evel of
the institution.Wile studying, to know about such category of wong feeling in
satisfaction of the institutions teaching .To notivate alumi students to
provi de various types of support for the devel opnent of the institution

I nspiring nenbers of the Alumae Student Association to come to their

organi zation and tell their achievenents.To notivate the nenbers of the

organi zation to give all kinds of cooperation in the devel opnent of its old
organi zati on. To develop the spirit of conpani onship and cooperati on anong the
new ol d school teachers and staff of the college.Pronoting innovation in
education through individual and collective |earning and research activities.
Inspire a sense of nutual harnmony by introducing themto the various college
activities.ln the present age, to develop the |ast communication of teachers
and students through perpetual conmmunication etc. Alumi Associati o9n runs al
the neetings and al umi neet successfully every year.




5.4.2 — No. of enrolled Alumni:

686

5.4.3 — Alumni contribution during the year (in Rupees) :

584323

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The decentralization and participative managenent runs through the Managi ng
Committee to the Principal and the Principal to the teachers. The head of every
departnent submits requisition to the Principal after consultation with faculty
menbers in the departnental neeting. The College offers financial assistance to

organi ze | ectures/sem nars/workshops/ Educati onal tour/Extension Qutreach
Programmes. Wth the objective to pronbte participative nanagenent and academ c
and adm nistrative affairs of the Institution, the College ensures constructive
participation of the teachers at all levels of committees and cells including
Governing Body of the Institution. The teachers are nom nated as Co-ordinators
and nenbers in different conmittees functioning for the Academ c and

Admi ni strative governance as Internal Quality Assurance Cell (1 QAC), College

Committee, Library Conmttee, Purchase Committee, CPE Conmittee, Prevention

agai nst Sexual Harassment Commttee, Anti-Ragging Committee, Gievance

Redressal cell for student Cultural Conmittee, Sports Conmittee, Wonen Cell,

Geen Cell, Alumi Cell, Research Cell, Faculty Devel opnent and Enpower ment

Committee, Adnmission Committee and many nore. The Library Committee which is

conmprised of the Principal, The Manager Senior faculty nenbers of the College
di scusses the requirenment raised by different departnments and finally
instructions are given to the librarian to make the purchase. The Faculty
menbers purchase books on their owmn with the consent of the Principal as and
when required and finally submts receipt to the College. Faculty Meeting:
Under the aegis of IQAC in session 2018-19, Faculty Meeting was conducted by
the Principal and the Director of |1 QAC. As per the NAAC gui deli nes,
instructions for docunentation were given to faculty nmenbers as well as the
office staff. They conducted neeting at frequent intervals with different
departnents and various committees to review the acadenmic and adm nistrative
governance of the College. Director, |1QAC and | QAC nmenbers revi ewed the status
of ICT enabled teaching, tutorials and renedial classes practiced by the
departnents. Data validation and verification (DVWW) for NAAC Accreditation was
presented by SSR witing committee. Strategies for strengthening of College
(Li brary and office) were discussed and resolved. | QAC Director enphasized the
need for e-content devel opment by faculty nmenbers which was resolved with the
deci sion of recording and upl oading | ecture on YouTube and MOCCs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students 1. Students are enrolled for various




courses at UG PG Ph.D. through All
I ndia Entrance test conducted by BHU
2. The demand ratio for admission in
session 2018-19 is 1:3 for under
graduates and 1:3 for post-graduates.

I ndustry Interaction / Coll aboration

1. Students of the College get
opportunity for nore exposure through
i ndustrial visits. 2. Collaborative
activities are done in association with
various organi zations w th which the
col l ege has MOUs.

Human Resour ce Managenent

1. The teaching faculty actively
participates in various academ c and
adm ni strative commttees for their
accountability to incorporate their

effort for overall devel opnent of the
Institution. 2. Teaching staff of the
college is actively engaged in various
training progranmes Refresher course,
Short Term Course, Faculty Devel opnent
Programme, International / Nationa
Senmi nar / Conference / Synposium/
Wor kshop etc. 3. There is recruitnent
of non-teaching staff in the session
2018-19. 4. Non-teaching staff of the
coll ege opt for training programe on
EAT Modul e / PFMS, Workshop for use of
UGC — Canara Bank Schol arshi p Paynents
Portal, Turning Point students profile
software training programe.

Li brary, I CT and Physica
Infrastructure / I nstrunentation

1. Library is functioning as a | earning
resource. 2. Library is using software
for College Library (SOUL) 2.0 version
for the automation of library. Soul is
integrated in |library managenent. 3.
The library has 34776 text books, 702
ref erence books and a book bank for
econom cal |y weak students. 4. The
library has the subscription of DELNET
and N-List. 5. Library also provides
OPAC and Web OPAC services to the
users. 6. For ICT the Coll ege uses
conmput er system | aptop, snart boards,
proj ector and software such as SPSS
software etc. 7. The Col | ege bears the
expense of Rs. 46, 64,050/- in ternms of
i nfrastructure and ot her expenses and
in mai ntenance Rs. 18, 43,565/ -.

Research and Devel opnent

1. There are 67 Research Scholars in
the Col |l ege pursuing Research in
di fferent disciplines. 2. Research Cel
is functioning for pronoting research
culture in the College. The scrutiny
and eval uation of research projects and
proposal s are done by the committee
prior to the subm ssion of the funding




agency(UGC, | CHR, I CSSR and ot hers). 3.
The Research projects under CPE
programe have been given to 15 faculty
menbers on recomrendation of | QAC
research proposal s have been invited by
Research Cell and after proper
eval uation by the Cell, projects have
been allotted to faculty nmenbers in
academ c sessions 2016-17 and 2017-18
and finally submtted in session
2018-19 and eval uated by Research Cell.
4. Workshops and Sem nars are being
organi zed fromtinme to tine on Research
Met hodol ogy, E- cont ent, MOOCs and SWAYAM
etc.

Exam nati on and Eval uati on

1. B.H U guidelines are fully
applicable in terms of exam nation and
eval uation. Qut of 100 marks, 70 marks

exam nation are held at University
whil e 30 rmar ks sessional exam nation
are conducted at coll ege. Sessional
exam papers are set by respective
faculty and eval uated by her/him
Senest er answer sheets are eval uated by
the teachers of the college. 70 marks
exam nation paper are franed at
Uni versity. Results are declared and
Mark sheets are al so issued by the
Uni versity.

Teachi ng and Learni ng

The curriculum franed by the
affiliating University B.H U is
foll owed by the college. Teaching and
| earning i s encouraged through ICT
enabl ed Teachi ng and e-resources.
Teachi ng Learni ng pronotes debate and
di al ogue based on syl | abus, various
competitions such as essay witing,
speech conpetition, elocution, poetry
recitation etc. Faculty al so arranges
screeni ng of docunentary filnms based on
curriculum Students are nade aware of
the use of subscribed journals, e-
journal s, e-books. Economcally poor
students are pronoted for |earning
t hrough the hel p of book bank which is
especially for them Difficult topics
are di scussed through group di scussion
and interactive study through e-book
etc. Teachers’ |ectures on rel evant
topics are al so upl oaded on YouTube for
student’ s easy access and conveni ence.
There is al so enphasis on experimenta
| earning through industrial visit,
educational tours, and focus on
i nternshi ps at governnent and non-
gover nment and cor porate
sectors. Col | abarative activities and




Ext ensi on outreach Programes have
their due place in teaching and
| ear ni ng.

Curricul um Devel opnent

The Institution is admtted to the
privil eges of Banaras Hi ndu University.
So it

is University which franes

It

curriculum The College foll ows
curriculumframed by B.H U The
Uni versity revises the curricul um at
proper tine interval.
the respective departnents which has
the responsibility of
i mpl ement ation of syllabus. The
teachers of the College are the nenbers
of Board of Studies of affiliating
Uni versity.

is the Head of

reviewi ng the

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

https://anpgc.ac.in

htt ps://turni ngpoint.co.in/

Fi nance and Accounts

a. Tally b. M5 EXCEL c.
based Custom zed Sal ary Software

PFMS d. DOS

Student Admi ssion and Support

https://bhuonline.in

Exam nati on

htt ps://bhuonline.in

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Manju Bani k| I nternational | SME, Bangal or e 2500
Conf erence
23/ 2/ 19
2018 Dr. Amt Kumar Nat i onal Depart nment of 2500
Shukl a Seni nar on Engl i sh,
Hi story, Mth Facul ty of
and orality: Arts, B.H U
Cul tural and
Literary
Traditions in
I ndi a
2018 Dr. Kaushlendra]| International Facul ty of 2500
Si ngh Conference on [Education B.H U
Uni ver sal
Rel i gi on and
Educati on
(1 CURE- 2019)
16-18/11/18
2019 Dr. Anshul 2nd I ndi an SIOP, I ndi a 2500
Jai swal Congr ess of




| ndustrial and
Organi zati on

Kar nat aka, 27-2
8-29/ 12/ 2018

Psychol ogy
(1CloP-2019)
23-24/02/ 19
2018 Dr. Mani sh 44th Al India |St. Philonena’s 2500
Ti war i Soci ol ogi cal Col | ege
conf erence of ( Aut ononous)
at Mysore, Mysur u

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Seven Days |Seven Days |05/03/2019 [11/03/2019 33 8
Nat i onal Nat i onal
Wor kshop Wor kshop

on E- on E-
Content De |Content De
vel opnent, |vel opnent,
MOOCs and | MOOCs and
SWAYAM SWAYAM
2019 Ni | Conputer [23/05/2019 |21/06/2019 0 50
Typi ng
Ef ficiency
Pr ogr amre
2018 Ni | Tur ni ng 05/ 12/ 2018 |05/ 12/ 2018 0 45
Poi nt
students
profile
sof t war e
training
pr ogr amre.
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4424_Training_Programmes_1583580640.xlsx

and Paternity Leave,
Child Care Leave, Leave
Travel Concession, Seed

Money, Health Care

and Paternity Leave,
Child Care Leave, Leave
Travel Concession, Health
Care, Wards' tuition fee
wai ve off , children
educat i onal all owances.

Permanent Full Time Permanent Full Time
57 97 66 83
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

GPF, Group Insurance, GPF, Group Insurance, Schol arshi p, Parti al

Fam |y Pl anni ng Fam |y Pl anni ng wai ve of f Tution Fee,
Al | owances, Medi cal Al | owances, Medi cal Health Care
Rei mbur senent, Maternity Rei mbur senent, Maternity

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

are free frommateri al

financial statenents.

The Col | ege conducts internal

Auditing issued by the Institute of Chartered Accountants of
Standards require that we conply with ethical
the audit to obtain reasonabl e assurance about whether the financial
m sst at ement .
procedures to obtain audit evidence about the ampunts and di sclosures in the
The procedures sel ected depend on the auditor’s judgnent,

i ncluding the assessnment of the risks of material msstatenent of the financial

i n accor dance

audi t

An | nt ernal

st at enent s.

audi t

with the Standards on
I ndi a. Those

requi rements and plan and perform

statenents
i nvol ves performng

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
67266657. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC
Experts are
nom nat ed by
| QAC
Adm ni strative Yes Ext er nal Yes | QAC
Experts are
nom nat ed by
| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4424_Funds_or_Grants_1583581406.xlsx

1. In each and every acadeni c session, departments organi ze parent-teacher
nmeetings. 2. Parents Feedback is hel pful in enhancing academ c adm nistrative
growt h and excel |l ence of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

1. Training Programme for Non- Teaching Staff such as M5 Ofice 2013 2. PFMS
Training progranme 3. Yoga Session

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Alumi Association got registered on 15-04-2018 and strengthened 2.
Transportation facility for students 3. 15 research projects were given under
CPE programe. 4. P.G was introduced in two subjects English and Bengali in

2014, Research facility was introduced in 2013 in the College 5. N LIST, DELNET

and WEB OPAC were introduced in the library. 6. 5 villages were adopted under

Unnat Bharat Abhiyan ( an initiative of MHRD), Wrkshop on SWAYAM and MOOCs
organi zed by the College, |ectures were recorded on you-tube.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Cender 25/ 10/ 2018 25/ 10/ 2018 48 0
sensitization
Gender 29/ 10/ 2018 29/ 10/ 2018 50 0

sensitivity in
Yout h changi ng
par adi gns:
Br eaki ng
st ereotypes

Gender 15/ 09/ 2018 15/ 09/ 2018 140 0
Enpower nent at
wor kpl ace
(Security &
Saf ety)

A Tal k on 19/ 09/ 2018 19/ 09/ 2018 181 0
CGender i ssues,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4424_Quality_Initiatives_B_1583582245.xlsx

Di scrim nation
and Sex
Sel ection
Mal practices in
I ndi a

Menst r ual
Hygi ene anong
Wnen” and
Teacher’s
Felicitation
Cer enony

14/ 09/ 2018

14/ 09/ 2018

49

Lecture on
Wonren hel p
| i ne-1090

09/ 10/ 2018

09/ 10/ 2018

63

D saster Ri sk
Reducti on

01/ 10/ 2018

01/10/ 2018

91

Ent r epr eneur shi
p and start-ups
wi th speci al
reference to
wonen’

02/ 02/ 2019

02/ 02/ 2019

130

Menst ruati on
awar eness and
managenment in
t he
cont enpor ary
cont ext

25/ 02/ 2019

25/ 02/ 2019

106

| npact O
Conmuni cat i on
means & Wonen

Enpower nent

25/ 02/ 2019

25/ 02/ 2019

115

Sani tation
awar eness
Canpai gn

28/ 02/ 2019

28/ 02/ 2019

105

Rol e of wonen
i n enpower ment
of wonen

07/ 03/ 2019

07/ 03/ 2019

60

Wonen
Enpower nent ,
Nukkad natak on
Beti Bachao,
Beti Padhao And
Femal e
Foeti ci de

08/ 03/ 2019

08/ 03/ 2019

170

| nt er nati onal
Wonens Day

08/ 03/ 2019

08/ 03/ 2019

75

“Upliftnment of
Wonen t hrough
Devel opi ng
Li vel i hood
Skills”

13/ 03/ 2019

13/ 03/ 2019

151

Wmen Entrepren
eurship in

15/ 03/ 2019

16/ 03/ 2019

300




I ndi a:
Chal | enges and
Prospect s

Anaem a Mukt
Bhar at’

15/ 04/ 2019

15/ 04/ 2019

50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

percent age of our total

The College has initiated the pronotion of alternate energy sources by
installing solar panels for our energy consunption which is quite mnimal in
power requirenment of the college but definitely it has
been planned to increase the other

renewabl e sources in our future plans.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Provision for |ift Yes 6

Ranp/ Rai | s Yes 6

Braille No 0
Software/facilities
Rest Roorms Yes 6
Scri bes for exam nation Yes 0
Speci al skill devel opnment No 0
for differently abled
students
Any ot her sinilar Yes 6
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Gover ni ng Body

06/ 10/ 2018

http://anpgc. ac. i n/ Webpag
e/ cnspage. aspx?cat i d3post
i d4

Code of Conduct for

Princi pal

06/ 10/ 2018

http://anpgc. ac. i n/ webpag
e/ cnepage. aspx?cat i d3post
i d5

Code of Conduct for

Facul ty

06/ 10/ 2018

http://anpgc. ac. i n/ webpag
e/ cnepage. aspx?cat i d3post
i d6



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4424_Inclusion_1583573095.xlsx

Code of Conduct for Non 06/ 10/ 2018 http://anpgc. ac. i n/ webpag
Teaching Staff e/ cnspage. aspx?cat i d3post

id7
Code of Conduct for 06/ 10/ 2018 htt p://anpgc. ac. i n/ webpag
Student s e/ cnspage. aspx?cati d3post

i d8

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

5. WORLD ENVI RONMENT DAY-- The col |l ege green cell takes the initiative of
cel ebrating World Environnent day on 6th June. Plants are distributed to al
col l ege staff and ot her enployees. The student of the college takes up
pl antation drive in and around the canpus throughout the year

3. VERTI CAL GARDEN I N CAMPUS -- Col |l ege being situated in the heart of the city
of Varanasi has acute constraint of space therefore with the objective of
pronoting green canpus, the institution has devel oped vertical gardens in the
common areas of the canpus.

4. ORGANI C RAKHI PROMOTI ON PROGRAMVE — Departnent of Home Science has organi zed

one day Organic Rakhi pronotion programe to save environnent. Al these Rakh

were nade from vegetabl e seed, flowers and Bi odegradabl e products. Al faculty
menbers with non-teaching staff of the departnment and thirty (30) students
participated in this programe. Al these Rakhis were sold by the students.

Rakhi s were purchased from Gcam Art Project, Hyderabad to pronote use of
Organi ¢ Rakhi. After using these Rakhi these seed containing rakhi were sown in
the field to pronote green environnent.

1. COLLEGE ACTIVITIES ON ENVI RONMVENTAL | SSUES -- a) Departnment of AlHC
Archaeol ogy, Arya Mahila P. G Col |l ege under the aegis of | QAC organi zed an
international sem nar on 12TH Feb 2019 with the title “Environnment Cul ture

Rel i gi on: Past Traditions and present Challenges”. b) Poster maki ng Conpetition
on “Environnment Protection” was held on 13th March, 2019 in the Departnent of
Econom cs, Arya Mahila P. G Coll ege, Varanasi c) Departnent of politica
sci ence organi zed an international sem nar on ‘Renewabl e Energy and Envi ornment:
The d obal Context Role of Mankind and Prof. Hari M Upadhyaya form Centre of
Advance Materials, School of Engineering, South Bank University, London, UK
delivered his lecture. d) International Synposiumon ‘Protection of Environnent
Thr ough Sust ai nabl e Devel opnent and Renewabl e Energy’ organi zed by departnent of
Political Science.in which Dr. Jitendra Kumar Rai, Head Departnent of Physics,
Kebbi State University , Nigeria delivered his lecture. e) One day |lecture on

Envi ronnental issues on the topic “Be the Change” was organi zed by the

Departnment of Home Science on 30-08-2018. The | ecture was focused on to

mnimze the use of plastics and waste nanagenent. The speaker notivated the

students for water conservation and Rain water harvesting. Prof P.K Mshra ,

Head, Departnent of Chenical Engineering, |IT , BHU was the main speaker of
this event.

2. PLASTI C FREE ENVI RONMENT -- a) Carry bag nmaki ng wor kshop was organi zed by
the departnment of Home Science from 16th July 2018 to 24th July 2018 to pronote
plastic free canpus. AOd Coths were used for nmaking these bags. These bags
were distributed in the office and the departnents to mnim ze the use of
plastic carry bags in the college canpus. Thirty five (35) students
participated in this workshop. a) Carry bag naki ng wor kshop was organi zed by



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4424_promotion_activities_1583575254.xlsx

the departnment of Home Science from 16th July 2018 to 24th July 2018 to pronote
plastic free campus. Od Coths were used for naking these bags. These bags
were distributed in the office and the departnents to mnim ze the use of
plastic carry bags in the college canpus. Thirty five (35) students
participated in this workshop. b) Follow ng the Governnent of India's

“Swachchata H Seva Abhiyan” Arya Mahila PG College Green Cell organized a

massi ve canpai gn of Plastic Free India and under its first phase coll ege
students collected the single use plastics fromthe coll ege and nearby HATHU
MARKET and col | ege students educated the | ocal people, shopkeepers and vendors

about the hazards and the dangerous of plastics and its consequences. c)

Pl astic awareness programme was conducted by green cell nenbers. G een cell
representatives went to all classes and sensitized all the students to mininse
the use of plastic and ask themto make col |l ege canpus plastic free canpus. c)

Pl asti c awareness programme was conducted by green cell nenbers. G een cell
representatives went to all classes and sensitized all the students to mininse

the use of plastic and ask themto make col |l ege canpus plastic free canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - 1 DEMOCRACY AS THE CORE VALUE OF THE | NSTI TUTI ON- Arya Mahil a
P. G College has always lived up to the spirit of denobcracy in spirit and sou
and wants to inculcate the sane denocratic val ues anong the students through
t he academ ¢ and non- academ c activities. The students coming in college are
at the crucial stage of growing up and fornmation of denocratic concept inits
real sense at this very juncture is required. Wth this objective every year
student council election is conducted in a very denocratic and transparent way
and student participation in different commttees of the college is ensured.
The deci sion nmaki ng process of the institution is a collaborative effort taking
all the stakeholders in the process. Curriculumdelivery with [ earner centric
approach, nentoring the students and incul cating universal values in them and
preparing themfor global conpetencies is the objective of the institution.
Col | ege takes the pride of the fact that Arya Mahila PG College is a
prestigious and historic college for wonen established by a woman vi si onary
Snt. Vidyadevi ji to enpower wonen. College with nore than 2700 fenal e students
is being successfully run by a woman principal with nore than 85 staff being
wonen. It strives to acconplish its vision effectively through GOOD GOVERNANCE
The decentralized participative managenent of the Institution operates through
the involvenment of all the concerned stakeholders in the governance of the
institution. College is basically run by Arya Mahila Hi tkarani Parishad and
coll ege faculty gets representation in it. Transparency and integrity is
mai ntai ned in academn cs, adm nistration. College has one area of distinction on
whi ch the vision and mission of the institution is based is its denocratic
values and to realize this goal the institution has set its priorities at al
| evel s. College follows the UGC guidelines in acadenics and adm nistration and
since the college is adnmtted to the privileges of BHU the syllabus and
curriculum adm ssions and exam nati on takes place in the university body wth
our college faculty being the nmenber there. Sone of our faculties are nmenber of
t he governing bodies of the university. College has a fully functional |QAC
CELL to ensure internal quality assurance and accordingly all the sixteen
departnents have their own departnmental | QAC committees. College has a Coll ege
Conmittee of the senior nost faculty menbers for college policy matters.
Col | ege hol ds regular Faculty Meetings throughout the year for denocratic
participation and conflict resolution of the staff of any nature. Policies are
di scussed and probl ens are addressed here and are provided wi th sol ution.
Faculty Meeting Commttee is a denocratic platformwhich is a forum for
scrutiny, assessment, evaluation and inprovenent in governance. It is a nodule
for conflict resolution. College has other 58 functional conmittees in




different areas with faculty representatives, non-teaching representatives,
student representatives etc. College constitutes Student Council body every
year to give adequate representation to students on all platforns. College has
a fully devel oped and functional Al um ni Cell which organizes their progranmes
every year to involve the alumus in the growmh of the institution. The
institution in its academ c involves all the concerned stakehol ders at every
stage. BEST PRACTICE - 2 WOVEN HEALTH PROMOTI ON Arya Mahila PG Col | ege being a
wonen’ s college with 3000 strength com ng fromdifferent section and regi ons of
eastern India are very nmuch vulnerable to different health issues. College
assunming its responsibility towards the society and nation has addressed this
issue in following ways: 1. Sanitary Vendi ng Machi nes- Tejaswi ni- A Cell for
Wnen’ s studi es Devel opment organi zed many | ectures on Menstrual Hygi ene anbng
worren and four sanitary vendi ng nmachi ne donated by different clubs and its
installed in cormmon areas of the canpus for college girls. 14/09/2018
Installation of sanitary napkin vendi ng machine by Rotary Club Elite G ound
floor 4/10/2018 Installation of sanitary napkin vendi ng machi ne by Ilions club
First floor (near Psychol ogy) 13/10/2018 Installation of sanitary napkin
vendi ng nachine by Rotary club central First floor (near Library) 27/10/2018
Installation of sanitary napkin vendi ng nmachine by Rotary club Varanasi Second
Fl oor 2. National sem nar was organi zed by departnent of Psychol ogy on 25th
Feb. 2019 on the topic “Menstruati on awareness and managenent in the
contenporary context”. Key speaker was Ms. Maya Singh, founder of Happy
Peri ods, associated with Manya Wl fare society, Delhi.The sem nar was quite
useful and informative for the students. The nyths were di scussed and the fact
were told related to periods, needed hygi ene during nenstruation, with specia
focus on diet with nutritive value and nade aware about the fact due to
deficiency in nutrients can cause di sturbance in nmenstrual cycle. Benefits of
yoga and recommended asana during period were discussed and denonstrated. 106
students attended this lecture. 3. Health and Hygi ene unit organized a | ecture
on sanitation which was delivered by Ms. Ankita M shra on 28/02/2019 in
col l aboration with Procter and Ganbl e. One hundred five (105) students attended
this awareness |ecture. 4. Departnment of Hone Science, Health Hygiene unit and
Tarani foundation of life, Varanasi jointly organized an awareness program on
“Ceneric Medicine and nenstrual sanitation” on Wrld Health Day (01/04/2019).
One fifty four student participated in this programe. Col | ege has organi sed one
day health programe in collaboration with Tarini foundation. M. Sidhhartha
Nat h Singh, Health Mnister, U P Governnent was the key note speaker of this
programre. He pronoted Jan Aushadhi programe | aunched by Honourable Prine
M ni ster. He explained the benefits of Generic nmedicine. Menbers of Tarin
foundation distributed 100 bi odegradabl e sanitary napkins to the students and
they sel ected few pharnaci sts as Jan Aushadhi Mtra. 5. One day Internationa
sem nar was organi zed by the Department Home Science on January 19, 2019 on
Di etary Managenent in Non-communi cabl e Di seases . Three Techni cal Sessions were
planned in this seminar. 6. Anem a free canpus - Under Anaem a Mikta Bharat
campai gn being run under Rashtriya Poshan Abhiyan by mnistry of wonen and
child devel opnent, CGovernnment of India, Arya Mhila PG Col |l ege Home Science
departnent has taken initiative to nake the coll ege anenia free canpus
. Departnent of Hone Science and Health and Hygiene Unit has jointly organized a
l ecture on “Thal assem a di sease: Prevention and Cure” delivered by Mss Nikita
Aaj wani, Founder, let’s Help Sonme 1 (N.G O ) on 06-09-2018. One hundred thirty
one (131) girls were benefited y this |lecture. Problem of Thal assem a was
demonstrated to the girls through snmall video clipping. Students were awarded
about identification and solution of the problem Grls were pronoted to donate
bl ood for the Thal assem c people. Al faculty nenbers of the departnent
participated in this lecture. 7. One day Continuous Medical Nutrition
Educati on(CVMNE) on Anaem a Miukt Bharat was organi sed on 15th April 2019 in
col laboration with Indian Dietetic association Lucknow Chapter and Depart nent
of Honme Science Arya Mahila P.G College. This Programre was Under banner of




Rashtriya Poshan M ssion. The programme was organized by Dr. Richa M shra.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://anpgc. ac. i n/ webpage/ cnspage. aspx?cati d=130&posti d=275&Br Code=1

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Arya Mahila PG College realising its social responsibility has always given
prime focus to devel op social consciousness with the objective to notivate the
students to act with responsibility towards the society to preserve human and

envi ronment resources. One of the notable areas of distinctiveness is the
extension and outreach activities of the college. The different departments of
the college both PG and UG enphasi zes reaching out to the different

mar gi nal i zed sections of the society with special focus on research and

extension . The institution strongly believes in taking the teaching and
| earni ng beyond the four walls of classroons and focusing on the application of
the training and instruction to the conmunity at large for inproving the status
and quality of life of the people in general. The institution being a wonmen’s
college is a pioneer in wonen s education and enpowernent and through extension

and outreach activities reaches out to the wonenfol k of the conmunity.
Recogni zing it college has undertaken follow ng steps - A UNNAT BHARAT ABHI YAN

Arya Mahila P.G Coll ege has been enrolled in Unnat Bharat Abhiyan a flagship
programe of MHRD and the Col |l ege has adopted five villages of Kashi Vi dyapeeth
bl ock in consultation with district collector for rural devel opnent, to take

care of wonen and children welfare and their education, health and hygi ene,

sanitation B. ANNAPURNA ANNA KSHETRA TRUST - Hone sci ence departnent is worKking
in collaboration with Kashi Annapurna Anna Kshetra Trust for giving one year
free diploma in Cutting and Tailoring to the poor and needy girls and wonen.
Trust Provide themfree sewi ng nmachi ne every year. C. YOUTH EXCELLENCE PROGRAMVE
- College has MOU with Aurobindo Society and a |arge section of the faculty are
menber of this society and the college and the society have been worki ng
toget her for nmany years to notivate the youth and to connect the young
generation with the nationalistic spirits, culture and universal values. D. The
college is purchasing furniture nade by Prisoners of Central Jail of Varanasi
for past nmany years and the college is al so supporting poor schools situated in
renote areas of Varanasi by providing furniture, reading material and other
necessary items. Faculty and the students of the institution cane to understand
the rural realities, identified and selected the existing innovative
technol ogi es, spread awareness about various governnment schenes. The
institution custom ze and inplenent the govt. schenes and inplenment as per
| ocal needs and the institution devise systens for snooth inplenmentation of
various govt schenes. It is a working and | earning experience for the
institution and the students. The institution works on a govt project and adds
on with innovation. The institution enpowers the deprived section of the
soci ety by giving themvocational skill. The students of our college keep

vi siting orphanages, old age hones, kiran society, ashrans to render their

services to the needy.

Provide the weblink of the institution

http://anpgc. ac. i n/ webpage/ cnspage. aspx?cati d=130&posti d=276&Br Code=1

8.Future Plans of Actions for Next Academic Year

? The College is cormitted to develop as ‘Center of Excellence’ . ? Up-gradation
of Institutional academ c capacity and infrastructure. ? Effort to get additional
permanent post in all disciplines running in the College. ? Plan to bring Ph.D



http://ampgc.ac.in/webpage/cmspage.aspx?catid=130&postid=275&BrCode=1
http://ampgc.ac.in/webpage/cmspage.aspx?catid=130&postid=276&BrCode=1

programe in rest eight subjects of the College. ? To introduce nore creative and
i nnovative practices in various functions and facilities. ? To conduct quality
training programmes for faculty with special focus on e-resources of learning. ?
Pronotion of Research Culture in the College. ? Mire acadenmic, cultural and
sports progranmes of National/ International level. ? Plan to run nore
vocational/ skill devel opment programme in the College. ? To extend nore

Ext ensi on and Qutreach programes in nei ghborhood community and in renote areas.
? Under Green Initiatives, the College will strengthen water conservation

resour ces, solar energy panels, sensor based energy conservation, water recycle
and solid waste managenent system ? Wth the objective to ensure quality, the
Col l ege is applying for NAAC Cycle 2 Assessnent and Accreditation.
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